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1.1.

1.2.

1.3.

1.4.

1.5

This'Pillar 3 Disdosure and Market Disapline Report for the Yer ended December 31, 20162
(herenafter this éRillar 3 Disdosure and Market Discipline Report 201& has been prepared
by aTTOM TRADERSRUST CAPITALMARKETSUMITEDE (hereindter the WompanyQ 0 &

The Company wasincorporated in the Requblic of Gyprus on the 1% of Jure 2009 asa limited
liability Company under the Cyprus Companies Law, Ca. 113, through the Depatment of
Registrarof Companies and Official Receiver in Nicosia (Cetificate of Incorporation No. HE
250591). The CompanyQ gegisered office is at 56 Theodorou Potamianou, Aphrodite Gourt,

4™ Hoor, 4155 K. Pdemidia, Limassol.

The company is authorised and regulated as aCyprus Invesment Frm (6AF€) by the Cyrus
Secuities and Exchange Commisson (Cy &) (Licence No. CIFL07/09) and operates under the
Markets in Fhancial hstruments Directive (EUDirective 2004/ 39/ EQ).

Details of the Company@ licenses and authorization to provide the above-mentioned
invegment and ancillary sewices are provided by the Cyprus Securities and Exchage
Gommission (CyEX) on the official CySEC website at the following URC
http://www.cysec.gov.cy/erGB/entities/investmentfirms/cypriot/37580/ .

The Company specidises in offering Contracts for Difference (6CFDs€) on spot foreign
exchange (PXQ &pat Metals, Oiland Indicesthrough the CompanyQ @ading platform(s),i.e., the
MetaTrader4 Patform; a detailed overview of the financial products offered by the Gmpany is

available online at the following URQ & Www.traderstrust.com ; www.tradingforex.com ;
www.ttcmpartners.cont www.ttcminvestment.cont www.alumnuscapital.com

wOD, [!"¢hw, Cw! a92 hwy

2.1

2.2.

Directive 2013/ 36/ EU(CHD IV) and Regailation 575/ 2013 (CRR) came into force on 1 January
2015 Regulation 575/ 2013 (CRR) edablishesthe prudential recuirements for capital, liquidity
and leverage that financial institutions need to abide by and is immediately binding on all
Euwopean Union Member States.Directive 2013/ 36/ EU (CRD1V) governs access to deposit-
taking activities, internal governance arrangements including remuneration, Board of
Directors composition and transparency. Unlike Regilation 5752013 (CRR) Diredive
2013/ 36/ EU(CRD IV) must be transposedinto national law and national regulators, suchas
the Cyprus Secuities and Exhange Gommission (CCyEX), can impose additional capital
buffer requirements. Regulation 575/2013 (CRR) introduces significant changes in the
prudential axd regilatory regme applicable to financial institute, including amended
minimum capital adequacyratios, ctangesto the definition of capital, the calalation of risk-
weighted assets and the introduction of new measuresrelatingto leverage, liquidity and funding.
Regilation 575/ 2013 (CRR) permits a transitional period for certain of the additional capital
requirementsand certain other measuressuch asthe leverage ratio, whichare not expededto
be fully implemented until 2018.

Thecurrent regulatory framework comprisesthree pillars:
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Rillar 1 coversthe calailation of risk weighted assets for credit risk, counterparty risk,
market risk and operational risk

Pillar 2 coversthe Qupervisory Review Process(SREP), which as®ssesthe internal capital
adequacy processesand provides for the monitoring and sef-assessment of a financial
institutionQ égpital adequacyandinternal processes.

Fillar 3 coversexternal disclosuresthat are desighiedto provide transparent information
on regulatory cepital adequacy, risk exposures and risk management and internal
control processes.

With respect to Cyprus Invesment Hrms, the CRD IV packag, consisthg of the above-
mentioned, Directive 2013/36/EU (CRD IV) and Regilation No. 575/2013 (CRR), was
implemented asfollows:

The CGyprus Investment Sevices and Activities and Regulated Markets Law ¢
Law144(1)/ 2007 was amended by the Cyprus Investment Sevices and Activities and
Regulated Markets (Amending) Law of 2015 (L 193(1)/ 2019, in order to accommodate
a number of articles of Directive 2013/ 36/EU ((RD1V); the Gyprus Investment Sevices
and Activitiesand Regulated Markets (Amending) Law of 2015(L.193(1)/ 2015 entered
into effectasof December 19, 2014, the date of its publication in the Official Gaette;

The Cyprus Secuities and Exchange Commissbon (0QySEE) issued new Directives
DI144-2014-14 for the prudential supervision of Investment Firamd DI144-2014-15 on
the discretions of the Gyprus Seurities and Exchange Commission arising from
Regulation (EU) No 575/2013; Diredive DI2015144-15 was published in the Official
Gazéte on December 19, 2014

In line with the foregoing Pillar 3 disdosure requirements, the Company is recuired to discbse
information relating to the capital it holds and eachmaterial category of risk it facesin order
to assistusersof its aacounts and to enmurage market discipline. The aim of these Rillar 3
discbsures is to encourage market discpline by developing a setof disdosure requirements
which will allow market participants to assess key information on the CompanyQ &apital
adequacyandrisk assessment andcontrol processes.

2.5. Asprevioudly indicated, theseRillar 3 disdosures arein addition to minimum capital requirements

2.6.

(Rllar 1), which egablish the minimum capital requirements in respect of credit, market
and operational risk exposures, and supervisory review process capital requirements (Fillar 2),
which require the as®ssment of whether the GompanyQ &illar 1

Caital is adequate to meet risk exposures and the calalation of the amount of capital that
shouldbe held agéngt those exposures.

The present dPillar 3 Disdosure and Market Disdpline Report 2016¢ has been prepared on
the basisof the GRD IV package, ansisting of the ebove-mentioned, Directive 2013/ 36/ EU(CRD
IV) and Regulation No. 575/2013 (CRR), as implemented in Cyprus law with effect as of
December 19, 2014.
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3.1. Unlessthe context otherwiserequires,capitalized wordsand expressons shall have the meanngs
assgred to them in the defined terms that are set forth in bold and italicshereindter
and throughout the body of this Willar 3 Disdosure and Market Discpline Report
2016Q @

a.

Board of DirectorsQ\hen usedin this Willar 3 Disclosure and Market Disdpline Regport
201@ anlessthe context otherwise requires, shall mean the Board of Direcors of the

Company during the year that ended on December 31%, 2016 which wascomprised of the
followingmembers:

=

Mr. Miltos Varelitzis, Executive Director (pat of 4-eyes);

Mr. Nicola Guseppe Beradi, Executive Director (part of 4-eyes);
Mr. Spyridon Georgiou IndependeNbn-Executive Director
Mr. Evagoras PaphitiadependentNon-Executive Director

WientQwhen usedin this WPillar 3 Disdosureand Market Disdpline Regport 2016Qunless
the context otherwiserequires, shall meanthe Blientasdefined inthe Wient Agreement
¢ Terms and onditionsQpublished on the CompanyQ &vebsite at the following UR@&

www.traderstrust.com ; www.tradingforex.com; www.ttcmpartners.com ; www.ttcminvestment.com;
www.alumnuscapital.com

c. Conpany EmployeeQvkhen usedin this Willar 3 Disclosure and Market Disdpline Report

201 umless the context otherwise requires, shall mean an individual who entered into a
contract with the Company as:

a pemanent employee (full-time and/or part-time);

=

a ontrador;

=

a scondee; or

=

an external consutant.

d. YRD IV packageQ when used in this WPillar 3 Disdosure and Market Disdpline Report

2013unlessthe context otherwiserequires, shall meanDirective 2013/ 36/ BJ ((RD V) and
Regilation No. 575/ 2013 (CRR), asimplemented in Cyprus law with effect asof December
19, 2014 by the Cyprus Investment Sevices and Activities and Reyulated Markets
(Amending) Law of 2015 (L193(1)/2015, CG/SEX) &irective DI144-201514 for the
prudential supervision of Investment Firmsand Cy&EX2 Biredive DI144-201515 on the
disaetions of the Cyrus Securities and Bxchange Gommission arising from Regulation
(EU)No 575/ 2013;

e. Wiaterial Non-Public InformationQ % useid $yfhis Willar 3 Disdosure and Market

Disdpline Report 2016Q unlessthe context otherwise requires, shall mean information
that is not in the public domain and if disclosed such hformation ocould have an impact on
the price of the financial instrument involved. If Material Non-public Information is
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discbsedto a reasonable invegor this could determine his buying or sellng behavour.
Material Non-public Information includesbut is not limited to, information regading:

changesin the control or management;

=

mergers, acgiisitions,tender offersand regructurings;

=

Clent contracts;

=

Partner contracts,

=

pending litigation;

=

change in an issier'screditrating by a rating agency;

=

non-performing loans;

=

imminent bankruptcy;

=

changesin eamings anddividends (or estimates of same);

=

securities offerings;

=

changes in operating or financial circumstances, for example cash-flow reductions,
major write-offs, changesin acounting methods; and

developmentsthat could affect the financialmarkets.

f. WNeed-to-know basisQvhen usedin this WPillar 3 Disclosure and Market Discipline Report
2016Qunlessthe context otherwise requires, shall mean the basison which confidential
information is disdosed by a Company Employee to a recipent who requires such
information in order to complete their duties and respmsibilities; justification of
discbsing confidential information does not exist simply because theinformation is
helpful to therecipent.

g. Won-Public InformationQ when used in this WPillar 3 Disdosure and Market Disdpline
Report 20182 umnless the context otherwise requires, skall meaninformation that is not in
the public domain and isonly deemed to be public once such nformation isannounced or
disseminated to invegorsin genera.

In this Willar 3 Disdosure and Market Disdpline Report 201@unlessthe context otherwise
requires,referencesto any legislatve provision shall include suchprovision as flom time to time
amended, whether before, or on (in the case only of re-enadment or consolidation without
substantive amendment) after the Effective Date, and shall be deemed to include provisions of
earlier legishtion which have been re-enacted (with or without modification) or replaced
(directly or indirecly) by such provision, and shell further include all statutory instrumerts or
ordersfrom time to time made pursuant thereto.

In this Willar 3 Disdosure and Market Disdpline Report 2016Qunlessthe context otherwise
requires: (a) the mascuine gender shall include the feminine and neuter and the singuar
number shall include the plural and viceversa; (b) referencesto Persons shall include individuals,
bodA Scargdrate, un-incorporated associations and partnerships; (c) theheadings areinserted
for convenience only and shall not affect the construction and interpretation of this Pillar 3
Disclosure and Market Discipline Report 2016Q(d) referencesto recitals,clauses
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and any subdivisions thereof, unlessa contrary intention appears, shall be to the rectals,
clausesand subdivisons of this Pillar 3 Disclosureand Market Disapline Report 20162 @

Unlessthe context otherwise requires, any reference in this Willar 3 Disdosure and Market
Disdpline Report 2016Q0 a ddocumerté shall be cnstruedto include any WlectronicCtiocument.

Whereany form of the word dincludingé appears in this WPillar 3 Disclosure and Market
Disdpline Report 2016Q >will bdiinterpreted asif followed bythe phrasedwithout limitationg,
unlessthe context requiresotherwise.

Thewords dotherg, dgincludinge and din particulare shall not be deemed to limit the generalty
of any preceding words or be construed as being limited to the same classas thepreceding
wordswhere awider interpretation is possble.

. h!'¢¢ | WH/Lh{' w9 bB! wYSEL{ L bv@9 t hawita
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4.1.

4.2.

4.3.

4.4,

4.5.

4.6.

REOUIREDDISAIOSURES

Acmrding to the CRD IV packag, the Company is required to disclese through this WRisk
Management Report 2016{0the ReportQinformation required under Pillar 3, asappropriate.

The Report sets out the measues taken by the Company for the proper management of its
regulatory capital, in view of a number of financial risksto which the Company, due to its
actiities, is exposed.  8ch risks, which may diredly impact the management of the
GCompanyQ gegqulatory capital, may include, inter alia: (i) capital risk, (i) market risk (including
price risk, foreign exchange risk, cashflow interest rate risk and fair value interest rate risk),
(iii) credit risk, (iv) liquidity risk, (v) operational risk and (vi) other risks (collectively, the

RisksQ 0 P

Please note that the Gompany is not a member of a group and sois not required to prepare
consolidated reporting for prudential purposes, accordingly, any disdosures described herein
apply to the Gompany on a stand-alone bass.

SOOPEANDAPRICATION OF THEDISO.OSUREREQUIREM ENTS

TheompanyQ disdosuresare made in accordance with its size, internal organisation and the
nature, scope and complexty of its adivities.

The Company is permitted to omit required discbsuresif it believesthat the information is
immaterial suchthat omission would be unlikely to change or influence the decisbn of a
reader relying on that information for the purpose of making economic dedsions about the
Company.

In addition, the Company may omit required discbsues where it believes that the

information is regarded as proprietary or confidential. In the CompanyQ &iew, proprietary
information is that which, if it were shared, would undermine our competitive position.
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Information is considered to be confidential wheae there are obligations binding us to
confidentiality with our customers,suppliersand counterparties.

4.7. TheCompany hasmade no omissons of discbsureson the grounds that they are immaterial,
proprietary or confidential.

4.8. Futhermore, the Company may omit required discbsues where it believes that the
information could be regarded as prejudicial to the national transposition of Directive
95/46/EC of the Eiuropean Parliament and of the Couwncil of 24 October 1995 on the
protection of individuals with regard to the processing of personal data and on the free
movement of such data.

4.9. TheGompany hasmade no omisgons on the grounds of dataprotection.

C FREQENCY OF DISAIOSURES

4.10. TheCompany publishesthis Pillar 3 Disdosure and Market Discpline Report at leaston an
annual basisand enaures that it remains up-to-date, at all times. Theexternal auditors of the
Gompany, Deloitte Limited, arecommissoned to review the CompanyQ &illar 3 Discbsure and
Market Discpline Reportson an aanual basis.

D. PUBUCATION OFDISOAOJRES

4.11. TheGompany will make this Fillar 3 Disdosure and Market Discpline Report available on its

websites at the following URLS: www.traderstrust.com ; www.tradingforex.com; www.ttcmpartners.com;
www.ttcminvestment.cont www.alumnuscapital.com
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5.1. Under its Cy&C license nr. CIF107/09, the Company is allowed to provide the following
invegment and ancllary services:

A INVESTMENTSERVIGES:

Reception and Transmission of Ordersin relation to one or more financial instuments,
Execution of Orderson Behalf of Clents.

Patfolio Management.

B. ANGLIARYSRVICES:

Safekeeping and administration of financial instruments, including custodianship and
related services

Foregn exchange services where these are conneded to the provision of invesment
sewvices.

Invesment research and financial andysisor other forms
8| Page
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TheGompanyQ éurrent organizational structure isasfollows:

| Investment Committee [

- =
f—] Board of Directors

| Risk Management Committee I_.NEIHE 1: Miltos Varellintzis - ED)
< [Name 2: Nicola Berardi - ED |
[Name 3: Spyros Georgiou -IND

Internal Andit Department
|Cutzource

L J

- + i . [Name 4: Evagoras Paphitits - N ™
‘ N B “[Compliance & Anti- Money Laundering
1 Risk Manager M ™, ‘s EDfﬁoer {outsourced) H
i
2) 2 perzons
(b1) Miltos Varellitzis “ " “
b2} Wicola Berardi
c) 4 eyes
d) (b1) = Full time, (b2) = Part time
&) Cyprus
¥ a e e Y. 2 - - - -¥ a3 . J a3 -
Back-office & LT. Department Customer Service Accounting ) Reception & ’ Portfolio Marketing
Administration Department Department Transmission & Management Department
| Safekeeping & [ 1 h i| Execution of client’s |; | Department |
Foreign Exchange orders Department
= < = < = < i = 4 & = <) i

7. wiYa! b! D®a

A.  BACKGROUND

7.1. Riskisanecessay part of doing business.TheCompany is committedto abusinessstrategy that
supports the proadive identification, assessment, measurement, management and reporting of
risk, and usesrisk information to enhance decison-making and develop gopropriate mitigation
drategies.

7.2. Riskdoesnot always need to be eliminated, but it must be clearly undersood to enaire that
the riskstaken areappropriate for the returns anticpated.

7.3. Riskis any internal or external facor which poses an actuabr potential threat to the
GCompanyQ ability to fulfil its purpose. Riskis charaderized by uncertainty and ismeasured in
terms of the impact of anevent andlikelihood of itsoccutrence.

7.4. TheGompany hasadecentralisedapproachto riskmanagement, and operate on a ‘hultiple lines
of defenceQbasis. Thisenaures that day to day respmsibility for risk management is at the
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depatmental level, where risk is seen as part of the overall business process and a robust
framework of identification, evaluation, monitoring and control exists.

Thefirst line of defenceisthe respmsibility of the Senior Management of the Company, those
whotake risksin the dayto dayoperationsof the Company. Thisincludesdaily risk management
at the operational level, based on the current procedures, controls, agreed risk policiesand risk

appetite.

Theseoond line of defence isthosewho have regponsibility for the oversight of risksand provide
guidance on risk management. Support Departments suchas RiskManagement, Gmpliance,
Legal Sevices, Information Technology, Information Secuity and Business ©ntinuity, Human
Resources.

Thethird line of defence is the indeperdent review and validation to the Board of Directors
and the Senior Management of the effectiveness of the operational risk management
procedures. Thisis the responsibility of the Company@ Internal Auditors (or other external
bodies).

All threelinesof defence reportto the Board of Diredors, so in asensethe fourth line of defence
is the Board of Diredors.

INTERNALCONTROL AND RISKMANAGEM ENT

The Company hasegtablished a number of risk management processesin order to enaure that
it haseffective syssemsand controlsin placeto identify, monitor and manage risksarisingin the
business.

The GompanyQ Board of Directors is respasible for determining the Gompany@ risk appetite
and for enarring that the GCompanyQ &isk management proceses are appropriate and
operating effectively. Day to day management of risk is delegatedto the Eecutive members
of the Board who effectively are the CompanyQ &nior Management Team respasible for
over sighting the Company@ Risk an@ompliance systemsandcontrols.

Assud, the CompanyQ &nior Management Team also takes overall responsibility for the
implementation and enforcement of CompanyQ a mbldaganient processes and risk
principles, and for enauring that any risksarising inthe CompanyQ Businessoperations are in
line with the fundamentalrisk appetite of the Company.

TheCompanyQ &nior Management Team meets on aregular basisto discusscurrent projections
for profitability, cash flow, business planning and risk management. The

CompanyQ &enior Management Team engages in the management of the CompanyQ &sks
though a framework of policy and procedures having regard to the relevant laws, standards,
principles and rules (including GySEorinciples and rules) with the aim to operate a defined
and transparent risk management framework. These policies and procedures are updated as
required.

The CompanyQ &enior Management Team has identified that business, operational, market
and credit are the main areasof risk to which the Company is exposed. Annually the
CompanyQ Senior Management team formally review their risks, controls and other risk

mitigation arrangements and asesstheir effectiveness.
10| Page
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. Management accounts demonstrate continued adequacy of the CompanyQ @gulatory capital
and arereviewed on aregular bass.

Appropriate action is taken where risks are identified which fall outside of the CompanyQ a
tolerance levels or where the need for remedial action is required in respect of identified
weaknessesn the CompanyQ @itigating controls.

This is ammn-going process for identifying, evaluating and managing thesignificant risksfacedby
the Company.

It should be noted, however, that the CompanyQ &ystem of internal controls is desigied to
manage rather than eliminate the risk. Assuchit canprovide only reasonable, but no absolute
assrance against material misstatement or losses.

Theeffectivenessof the CompanyQ system of internal controls isreviewed at least annually by
the Board of Directors in order to safegiard the CompanyQ assets as well as clienii Zasy
shareholdS Niktéests. For 2016 this review covered all material controls including financid,
operational and compliance controls andriskmanagement systems.

RISKAPPETITE CONCEPT AND FRAMBEWORK

Therisk appetite of the Company represents the types and degreeof risk that it is willing to
acept for its stakeholders.

Fundamentally it guidesthe CompanyQ Ask culture and sets out quantitative and qualitative
boundarieson risk-taking activitieswhichapply Company wide.

TheBoard of Directors hasthe respmsibility for sanctioning the risk management policiesand
proceduresandfor determining the CompayQrisk appetite.

TheBoard of Directors is of the view that a well-articulated risk appetite is important in giving
the CompanyQ &akeholders a clear expectation asto how the Gompany will operate from a
risk taking perspective.

Thisexpectation is defined by a number of principles and metrics which are aligned to the
Board of DiredoNJEri€&k philosophy and sets minimum standards for shareholder value
allowing for captal resilience, debt rating, funding, as®t/liability management, liquidity, profit
volatility andrisksto whichthe Gompany isintolerant.

RiskAppetite is dynamic in nature and is reviewed on a regular basisin conjunction with the
GCompanyQ &trategc plans and businessactions. The validation of strategic plans against the
riskappetite ensuresthat the assesment of the adequacyof cgpital and contingent capital plans
into the future are alsoaligned with the RiskAppetite. This hteraction with strategy is central
to a onsistent approach torisk and strategic management acmoss the (mpany, creating
transparency over riskmanagement and strategy decigons and, in turn, promoting a strong risk
culture.

A Risk Appetite Framework has been estalished which includes the key elements of risk
appetite, namely the Board of Directors approved Rsk Appetite and the related Riskolicies
and RisKTolerances, aswell asthe interaction of theseelementswith other key processeswithin
the organisation. The framework is ilustrated further below. 11| Page
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RISKAPPETITE

7.26. TheCompanyQ RiskAppetite egablishesthe philosophy and the high-level boundaries for risk-

1.27.

7.28.

7.29.

7.30.

taking activities across the Company. Risk Pdicies and Tolerances give more specifc
guidance limits for particular risks,providing clarity for management in making day-to-day risk-
return decisons.

The Gompany hastaken the approach to be risk adverse and the Gompany takes reasonable
stepsto manage its risks. Thissrefleadedin the CompanyQ law appetite for taking on riskin any
of its activities. Reks to income generating cgpability are mitigated wherrver posshle and
measues against actual and potential operating risks are taken where its Directors judge the
benefit or the potential of the mitigation to exceed the costsof the mitigating controls.

Thesame low tolerance to riskis refleced on the cost side of the businesswith minimal long
term cost commitments. The Gompany haslittle to no tolerance for engaging in actvity that
adversely influencesits risk profile. All risks of any significance are identified, asses=l and
controlled on anon-going basis.

Supporting this cudture, the GCompany will:

operate regponsibly; meet the financial service needsof its customers, provide excellent
cusbmer service and maintain impeccable professbnal stardards andbusinessethics;

make businessdecisons only after careiul consideration of risk;

underdand the risks it takes on; increasng exposue to new strategic
initiatives/ products only assufficientexperienceand insight is gained;

exercise discplined moderation in risk taking;

underpinned with grengthin capital, funding andliquidity;

diligently strive to protect and enhance its reputation whilst being intolerant of
regulatory and compliance breachesor risksassociated with its people;

maintain a control environment that, within practical constraints, minimisesrisks; and

promote a culture aimed at the adhievement of best practice in the recognition,
assesment, management and pricing of risk.

In conjunction with its risk culture andboundaries,the Compay alsorequiresoperational and
compliance risks to be kept at low absolute levels. The specifc gopetite for each risk type is
implemented and enforced by an extensive set of codified specifc limits, controls, delegatons
and governance processes.
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Fom a strategic perspedive, extensive planning processes, conducted at leastannually, are
usedto reasessthe CompanyQ dews on strategc initiatives, asses potential changesin the
businessenvironment, identify emergng risksfor the Company and provide an undersanding
of the trade-offs being made between risk and potential returns. The insights provided are
centralto the concurrent review of the CompanyQ aisk Appetite.

RISKPOLIQES, TOLERANCE & MANAGEMENT

Risksthat are readily quantifiable, suchas credt, market and liquidity risks have their risk
profilesredricted by limits.

Other significant risk categories are not managed in terms of defined financial limits, but via
comprehensive qualitative management standards and procedures.

Tolerancesare desigied to be practical, relevant and capable of being aggegated across the
Company. Sme tolerancesare explicitly contained inRiskPdicies.

Theprincipal risk types, their relevant governing policiesand how they support risk appetite,
aswell asmanagement of eachrisktype, are outlined further below.

BUINESSCONTINUITY AND DSASTER REGOVERY

Business Continuity Management (6BCME) involves the development, maintenance and
testing of advance action plans to respand to threats that have the potential to impact
operations. BOM enaures that businessproces®s ontinue with minimal adverse impact on
cusbmers, gaff, products, sewicesand brands.

BCM constitutes an essatial component of the CompanyQ disk management process by
providing a controlled response to businessdisruption events that could have a significant
impactonthe @mpanyQ &  Opdcaisdsaht revenue streams. It includes both cost - effective
regponsesto mitigate the impact of risk events or disasters and crisis management plans to
respond to crisis events.

In order to mitigate potential risksand reduce the impact of potential isaues in the event that
the operability of designated IT systems and applicaions in the CompanyQ data/operations
centrefacility need to be resored at an aternate location following an ncident (or within the
existing facilities of the Gompany, if they are useable), the Company@Q IT department has
developed and implemented an YT Disaster Recovery PlanQ 6 GiliTBRSE) that provides for
the ability to recower from situations including, but not limited to: unplanned evaauations;
power outages, major water leaks;fire, lossof water/ sewer service; severe weather; and any
faciities failures that may cause functional interruptions of the CompanyQ éomputer software
and hardware.

Assud, the CompanyQ &DRP is designed to aacount for businessinterruptions of various
lengths and smpes and requires that the IT Depatment is &le to recover critical functions
acording to their time criticality.

Aspart of the ITDRP, each critical ITunction has a @signated leaderresponsible for preparing
and testing its recovery script(s) and each critical IT function has estalished operational
guidelinesand proceduresfor disager recovery to addressidentified scenaios.
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Furthermore, the Gompany has developed and implemented a comprehensive Business
Gontinuity PlanQ (the 'BAPQ that will be put in motion in caseof a physical or other disager

so that (i) the operation of the Gompany and the provision of investment and ancillary services
remain unaffected to all Clents and (ii) any of the GompanyQ abligations to other institutions,
including banking institutions andliquidity providers,are appropriately met.

Under the B, key personnel and management shall physically relocate and carry out
business,as normal. The BCRentre is appropriately equipped in order for the Company to
maintain its competitive avantage and systems integrity, including, but not limited to,
internet connectivity from multiple service providers, incasea disager occurs.Acoording the
B, the CompanyQ a depaftment is equipped with a fast, saae and stale telephony and
network connectivity and hasextended provisions for power supply to prevent lossof services
during any power outages. The BCP documentation is up-dated regularly in order to reflect
the on-going improvements and changes to the GCompany@ business processes and
requirements. In adition, the BCPdocumentation includes the putting into operation of
emergency test seenarios on a regular bask, such test scenarios make it eager for Company
Employeesto understand the stepsto be followed once a BCPis put into motion.

The Management and specificaly the CompanyQ #-house IT Department are monitoring and
taking all necessay steps for the smooth and uninterrupted operation of the CompanyQ &r
and communication systems and to enaure that, in caseof a physical or other disasterso that
(i) the operation of the Company and the provision of invessment and ancillary services
remain unaffected to all Cients and (ii) any of the CompanyQ a@bligations to other institutions,
including banking institutions andliquidity providers,are appropriately met.

wiYa! b! D®aC'! b/ WL h

8.1.

A

The risk management functions within the Company are exerdsed, respectively, by the Rk
Management Committee, the Board of Directors andthe $bur eye) ®

THERSKMANAGEMENT GOMMITTEE

The Rsk Management Committee is responsible for (i) monitoring, at all times, the risk
exposure(s)of the Gompany, and (i) assistinghe Board of Directorsin:

assessig and managing the Risls;
enauring the adequacy andeffectivenessof controls inplace for managing the Riks;

reviewing the applicable risk limits and recommending amendments, if required, to the
Board of Directors; and

addressig control failuresand suggesing remedial action.

The RiskManagement Committee reports direcly to the Board of Direcors; for the year
ended on the 31% of December 2016, the RiskManagement Committee was comprisedof:

Mr. Miltos Varellitzis, Executive Director (pat of 4-eyes);
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Mr. Nicola Guseppe Berardi, Execuie Diredor (pat of 4-eyes);

Mr. Albena AngeloviaHead of the Reception and Transmisson and Execution of Orders
Depatment;

TheRiskManagement Committee:
meets asoften asit determines,but not less fiequently than annually;

extraordinary meetings can be calledby any member of the RiskManagement Committee
and the Head of the Rk Management department.

Minutes of all meetingsarekept in writing and on file by the Executive Directors of the @mpany
who are regponsible to inform the Board of Directors about the activities of the RBk
Management Committee.

TheRiskManagement Committeeisresponsible for the following:

scutinize and decide on various risks associated with the operation of the Gompany with
the view to increase the awareness of, formulate internal policies and measure the
performance of the saidpoliciesin dealing with the risksassociated with the operation of the
Gompany;

develop an internal risk management framework and arrange for its integration with the
CompanyQ dedsion making process covering the whole spectrum of the CompanyQ & vitie® G A
and units. In particular to enaure that the Company has clear policy in respet of the
assumption, follow up and management of risksduly notified to all interesed parties or
depatmentsof the Company; thispolicy must ensure that all partiesinvolvedin the provision
of investment services are aware of the particular features of eachinvesgment sewice,
financial irstrument, and riskinherent inthe provision of the services;

B monitor and control the Risk Management department in the performance and
effectivenessof its duties;

assesshe reports submitted to it by the Head of the Risk Management department
and informing the Board of the most important risks which have been assmed by the
Company;

assesspn an annual basis, the adequacy and effectivenessof the risk management
policy and the gppropriatenessof the risk limits which have been set, the adequacy of
provisions and the overall capital adequacy of own funds in relation to the size and nature
of the risks undertaken; this asessment should be basedon the annual reportsubmitted to
it by the Headof the Rek Management depatment,

submit to the Board of proposalsand recommendations for corredtive action, whenever
weaknessesare identified in implementing the riskmanagement strategy;,

review and approve the Risk Management Policy prepared by the Head of the Risk
Management department;

suwpervise the risk exposure of the Company as regards the provision of thellg\felggqgerét
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Servies (i.e. per Invegment Senice, Clent, Financial Instrumertsetc.),

edablish guidelines regarding the amount of information provided to Clents with respect
to the nature andrisksof financial instumentsaccording to the Cient clas#fication,

approve the CompanyQ Disaster Recovery Plan;

monitor and identify significant abrupt changes in the Company@ financial figures,
proceduresand personnel;

B monitor and identify the causes of significant deviations between projections and
corporate end resuts;

before expanding to new invesgment services or new financial instruments, will review
relevant report(s) from the Head of the RiskManagement Depatment and assesshe risk
involved inthoseinvesgment servicesor new financial instuments.

THEBOARDOF DIRECTCRS

Themembers of the Board of Directors jointly oversee the activitiesof the Company and have
the owerall responsibility for the following:
the proper implementation of the relevant Laws and regulations;

formulate the CompanyQ Businessstrategy in terms of the development of existingand
new servicesand the CompanyQ & selniéiB the localand intemational financialmarkets;

govern the organization by broad policies and objectives, formulated and agreed upon by
the chief executive and employees;

ensure that sufficient resourcesare available to the Gompany to carry out its operations;

appoint the Anti-Money Laundering @mpliance Officer (AMLCO)and define his/ her duties
and responsbilities;

define, record and approve the generalpolicy principles of the Company in relation to the
prevention of money laundering andterrorist financing;

notify the CompanyQ golicy for the prevention of money laundering and terrorist financing
to the AMLQO;

approve the GompanyQ &sk management and procedures manual for the prevention of
money laundering andterrorist financing that is prepared by the AMLQO;

assue that the AMLCOand any other person who has been assgned with the duty of
implementing the proceduresfor the prevention of money laundering and terrorist financing,
have complete and timely acaessto all data and information concerning cusbmera iQentity,
transactiond documentsand other relevant filesand information maintained by the Company
soasto be fully faciitated in theeffective execution of their duties;
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ensure that all personnel have been informed of the gppointment of the AMLQGO to whom
they should report their suspicious for Money Laundering and Terrorist Hnancing;
estalisha clearand quick reporting chain for transmissbn of information to the AMLQO;

B ensure that the AMLCO has suficient resources, including competent staff and
technologicalequipment, for the effective discharge of his duties;

assesment of the Anti-Money Laundering Gompliance function;

assesment and approvd of the annual report of the AMLCO ad take any necessaryaction
to remedy deficiengesidentified in it, in atimely manner;

assesment of the internal Audit Depatmenii Qrimbers and for the efficiency of the
mechanisms of internal controls;

assesment of the Compliance function;

evaluation and adoption of strategies to improve the operation of the internal audit
mechanisms;

review on a frequent basis, and at least annually, written reports regarding Compliance,
Risk Management and Internal Audit issues and take any necessary action to remedy
deficiencieddentified init, in atimely manner;

approve the Company@ financial $atements;

review the sutability reports prepared by the CompanyQ a ditbrgjz

approve the Company@ Invegment Policy.

Thecomposition of the Board of Direcors of the Company during the year 2016is setforth in
Settion 3.1.a of this Report.

THEGOUREYES OF THE COMPANY

The oFour Eyest of the Company are responsible to apply risk management and ensure
compliancewith the GompanyQ &olicydndinternal regulations.

During the year ended on 31% of December, 2016 the Wour Eyes of the company, whom are
to apply risk management and endure compliance with the CompanyQ @olicy and internal
regulations, were the following:

Mr. Miltos Varellitzis, Executive Direcor (part of 4-eyes);

Mr. Nicola Guseppe Berardi, Execuie Diredor (pat of 4-eyes);

Among others, the Wour EyesQresponsibilities include the general management of the
operations of the Gompany in an orderly and efficient manner, in accordance with the

GCompanyQ #ternal Procedures Manual, aswell asthe strategy formulation of the Gompany
within the parametersof the relevant law and regulations. 17| Page
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Themajor duties and regponsibilities of the dFour Eyest include, inter alia:

formulation and implementation of the corporate strategy of the Company;

generalmanagement of the Compay;

overall supervision that the Company@ policies, arrangements and procedures put in place
to comply with the obligations under the Law and the Directives are implemented and
followed; reviewing of the effectiveness of the above and in caseof deficienciestaking
appropriate measures,

human resource management, incliding staff training and development;

overall supervision to ersure that the @nflict of interest policies and procedures are
followed by all membersof staff;

overall supervision to ensure that Anti-Money Laundering policies and procedures are
followed by all membersof staff;

overall supervision to endure that the Company maintains an adequate system of internal
controls;

ensuring that the targets and strategic policy objectives of the Company are adequately
determined andcommunicated to all membersof staff;

preparation and presentation to the rest of theBoard of Directors, all financial and
business repors;

liaising withthe relevant authorities regarding the operations of the Company;

updating the staff of any changesin the legislaton regulations and the CompanyQ kternal
ProceduresManual, whicheachstaff member receivesand undertakesto study together with
the GompanyQ @de of BusnessConduct;

determination, evaluation and efficient management of the risks inherent in the provision
of the invesment services;

ensuing that adequate policies and procedures, to detect any risk of falure by the
GCompany to comply with its obligations under the Law, as well as theassociated risks,have
been established, implemented and are maintained; for these purposes, the Gmpany will
take into acoount the nature, scde and complexity of the businessof the Compay, and the
nature and range of investment services and activities undertaken in the course of that
business.
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9.1. TheCompany is exposed to capital risk; the legal and regulatory framework under which the
Gompany operated during the year 2016 stipulatesthat the Compay@  W&inld/fust in no
event fall below the level of initial cgpital that is setforth in Sectons 10 and 67 of the Cyprus
Investment Seavicesand Activities and Regulated Markets Law 144(1)/ 2007 of 26 October
2007 (as amended) (hereinafter the d&Cyprus Investment Seavices and Activities and
Regulated Markets Law€) and the applicable Directives of the Gyprus Secuitiesand Exchange
Commission (6CyECE) implementing the CROV package into Gyprus bw.

9.2. Acmrding to section 67 (2) of the Cyprus Investment Sevices and Activities and Regulated
Markets Law (as amended), the CompanyQ &ligible capital/eligible own fundsQmust in no
casefall below the level of initial capital as provided in section 10 of the Gyprus Investment
Sevices and Activities and Regulated Markets Law and the applicable Directives of the
Cyprus Secuities and Exhange Commisson (@Cy&Z) implementing the CRD IV packageinto
Cyprus law.

9.3. Pursuant to Article 97 (1) of Regulation No. 575 2013 (CRR), the Gompany must at all timeshold
Y gibleAcapital/ eligible own funda €nual to at least one quarter of the fixed overheadsof the
preceding year.

9.4. In acordance with to Article 97 (1) of Regilation No. 575/2013 (CRR), as at the 31st of
December 2016, the Company held total W $jibleicapital/ eligible own fundd €oual to at least
one quarter of the GompanyQ axed &v&rheadsof the preceding year.

9.5. The Company is exposed to cepital risk; the legal and regulatory framework under which the
Gompany operated during the year 2016 stipulatesthat the Compay@  W#ind/fust in no
event fall below the level of initial capital that is setforth in Sectons 10 and 67 of the Cyrus
Investment Seavicesand Activities and Regulated Markets Law 144(1)/ 2007 of 26 October
2007 (as amended) (hereinafter the d&Cyprus Investment Sevices and Activities and
Regulated Markets Law€) and the applicable Directives of the Gyprus Secuitiesand Exchange
GCommission (6Cy &) implementing the CROV package into Gyprus bw..

9.6. Furthermore, according to Article 92 of Regilation No. 575/2013 (CRR) and the Cyrus
Investment Sevices and Activities and Regulated Markets Law (as amended) and the
applicable Directivesof the Cyprus Scuiities and Exchange Commission (GCySEE) implementing
the CROV packageinto Cyprus law, the Company must at all times satisfy the following ¥wn
fundsCtequirements:

CETXapital ratio 4.5%
T1Capital ratio 6.0%
Total captal ratio 8.0%

9.7. TheGompany aims (i) at maintaining, at all times, a higher capital adequacyratio compared to
the required minima set out above, and (i) at maintainingits W $jbleicapital/ eligible own funda Q X
at all times, above the level that is set forth in the Cyprus Investment Sevicesand Activities
and Reyulated Markets Law (asamended) and the applicable Directivesof the Cyrus Secuities
and Exhange Commisson (GCy$Z) implementing the CRD IV packagento Cyprus law.
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9.8. During the year 2016 the Company fulfilled its obligations by suaessfuly submitting to
Cy%C on a quarterly bags, its capital adequacyratio. Asat December 31%, 2016, the CompanyQ &apital
adequacyratios were as set out in the CAPITALWDEQUACYABLE below.

9.9. Theobjectivesof the Company, when managing its capital are: (i) safegiarding the Company@
ability to continue asa going concern and (ii) maintaining an optimal capital structure in order
to reducethe cost of capital.

9.10. While the CompanyQ operational losses have been significantly reduced compared to the
previous years, the Board of Directors considers the Company's developments to date and its
financial resuts and position, as presented in the financial statements, not to be satisfat¢ory
and will continue making efforts to reduce the Company operational losses and enhance its
operatingresults.

9.11. The industry in which the Company is operating remains very competitive and the Company
will continue to face significant competition from other companies in all apeds of its
business. TheCompanyQ &ompetitors are lager in size, well estadished, nternational in
smpe and have significant financial resources that permit them to develop new products,
modify existing products, use proprietary software and trading platforms and market their
products aggessvely and on a global basis.Competition is basedmainly on pricing, quality of
product and efficiency of cusiomer support and execution. Theincreased competition will
inevitably have an effect on the CompanyQ &  r& sa&s,dashflow and financial condition.

9.12. Inorder to manage its capital risk, the Company will continue actively to monitor its capital
adequacy ratio, so asto ensure that (i) it maintains, at all times, a higher capital adequacy
ratio comparedto the required minimum, and that (i) it maintains its eligible capital/ eligible
own funds, at all times, above the level that is set forth in the Cyprus Investment Sevicesand
Activitiesand Reyulated Markets Law (asamended) and the applicable Directivesof the Cyrus
Secuities and Exhange Commisdon (@CyEZX) implementing the CRD IV packageinto Cyprus
law.

CREDIT EXRFOSLRE TO HNANGAL INSTITUTIONS, PUBLIC SECTOR ENNTIES, INSTITUTIONSAND
GORPORATES

9.13 Credt (or Counterparty) risk is the risk of loss,which the Company may incur if the CompanyQ &
counterparty in atransadion failsto perform its contractual obligationsand, therefore, defaults.
Credt Riskarises whensucha failure by counterparty to perform its contractual obligations
could reduce the GompanyQa@mount of future cashinflowsfrom financialas®ts at the reporting
date.

9.14 TheCompanyQ éedit risk mainly arisesfrom (i) the CompanyQ deposits withfinancial nstitutions
(including banking istitutions), (i) the CIS y (ic€dt exposure arising from open trading
positions and(iii) outstanding receivables.

9.15 The Company uses the Sandardized Approach (SA) for measuring Credit Risk. Any credt
risk, to which the Company may be exposedin the ordinary course of business, is monitored
through various control mechanisms.

9.16 The Company has nosignificant concentration of credit risk. The Company monitors on a
continuous basis thegeing profile of its receivables. Cashbalancesare held with high credit
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quality financialinstitutionsand the Compay haspoliciesto limit the amount of credit exposue
to anyfinancial instiution.

Asat the 31% of December 2016 the CompanyQ &sk weighted exposure amounts for credit
risks,counterparty credit risks,dilution risksand free deliveries wasasset forth in the CAPITAL
ADEQUACYABLEbelow.

The CompanyQ &oard of Directors is of the opinion that the CompanyQ &illar 1 capital is
adequate to addressthe credit risks,counterparty credit risks,dilution risksidentified aove,
and to cover the additional capital that would be required if additional creditrisks, @unterparty
creditrisksand/or dilution riskswereto arise.

TheGompany operates as an invesgment firm with primary activity the provision of services
relating to foreign currencies trading. To render such sewices to the clients the GCompany
holds clients’ cash with banks, e-wallets, brokerage companies and liquidity providers or
financial instiutions.

Cient funds areheld wihin segregated client money bank accounts. Thefunds inthese
acounts are held in trustfor the CompanyQ aient9dnd there is noright of offset between the
CompanyQ funds and the clienii ¥uRds. The Company enures on an ongoing basisthat all
available cient funds ae directly placed nto the client money bank accounts.

Cient funds are deposited inclient money bank accounts, which are held at leading banks. In

acordance with G/SEC ules, the Company exercises all due skill, care and diligence in its
selection and appointment of banks with which it holds client money bank acounts. The
Company conductsperiodic reviewsto enaure that the bankswith which these acounts are held

continue to meet the CompanyQ dekction ciiteria. The Company also endeavours to reduce
exposure to the credit risk of thesebanks by spreading the value of clientfunds evenly, where
practicale, between the banksat whichit holds clientmoney bank accounts.

9.22 Due to its operations described herein, the Company also maintains accounts with a number of

9.23

liquidity providers (including its prime broker), whichare mainly basedin the Euopean Uhion.

In order to manage its cedit risk, the @mpany accepts as ounterparty, for the purposes of
depositing Clent funds, only liquidity providers (including its prime broker), which the
GCompany internally assessesasfinanciallystable and whichare subject to regulatory sypervision
by central bankd financialregulators in the Euopeanjurisdictions wherethey are bcated.

EXPOSUREBY SGNIHCANT GEOGRAPHICAL LOCATION

9.24. Due to its operations described herein and the fact that the Company maintains acounts with a

number of liquidity providers (including its prime broker), which are mainly basedin the
Euopean Union, United Arab Emirates and New Zealaamdl reputable banking institutions,
which are based in Gyprus and Germanyas sud, the Gompany is exposedto a @rtain extent
to the financial situaton in Euope and worldwide

MITIGATION OFCREOT RSK

9.25.

In order to manage its cedit risk, the ©mpany accepts as ounterparty, for the purposes of

depositing Clent funds, only financial institutions (hcluding banking institutions) and liquidity
21| Page
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providers (including its prime broker), which the Gompany internally assesss asfinancially
stade; in order to diversify its exposure, the Company maintains accounts with a number of
liquidity providers (including its prime broker) that are mainly based in the European Union
and with a number of European basedbanking ingtitutions, which the Company internally
assesses as fnancially stade, and which are subject to regulatory supervision by central
bankd financial regilatorsin the Ewropean jurisdictionswherethey are located.

9.26. Furthermore, the Company strictly adheresto its policieson holding Cient funds, in that all Clent
funds are at all times held in segragated Clent acounts, sepaated T N2 Y [/ 2 Mindl, y & Qa
mearing thatonce received, Clent funds are deposited by the Company on the CIS y ibeéhd4f;
all of thesesegregted Clent accounts are held by the Company in afiduciarycapacity and Clent
funds deposited arenot recognisedin the CompanyQ financial statements as asts or liabilities
(insteadClent fundsaredisclosedin separatenote in the CompanyQ financial staements ckarly
marked as fduciary).

9.27. Rurthermore, the Company:

a. assesss the credit quality of its counterparties taking into account their financial
position, past experience and other related facors (if there is no indeperdent credit
rating by a rating agency);

b. enares that Clents fund their accounts prior to the commenceement of trading in
financial instuments;

c. providesno creditfacilitiesto Cients;and

d. monitors all trading acmunts through an automated process that highlights trading
acounts approacding or entering into a Margin Calland Stop-out.

[t Le! [ [ h{{ BAbANCEPROEIIOMIL + 9

9.28. CFDswhichare leveraged products, canresultin the lossof all of the CIS y linge&ed capital.
The Company does, however, operate on the basisof a ‘Hegaive balance protectionQw&hich
meansthat the Cient cannot lose more than hig/ her initial invegment and assime an open-
ended liavility.

9.29. If, as descrbed in the Wlargin Calland Stop-ouii &dion on the CompanyQ &vebsite(s), a
CIS y (tr&ling acount enters into a Stop-out the Company is fully respasile for covering
any negative balanceincurred due to the ClientQtfading actvity and protecthim/her at no cost;
this may exposethe Gmpany to a certain degree of credit.

USE OF EXTERNAL CREDIT ASSESSMIENT INSTITUTIONS (ECAIS AND EXPIRT CREOTAGENAES
(EAS

9.30. The Company uses external ratings (where available) from eligible External Credt Assesment
Institutions (ECAs) and Expert Credt Agencies(ECA) (Moodys) to supplement its internal
assesment during the process of determining the credit risk of counterparties.

9.31. The Company uses the credit risk assesment ratings provided by such External Credt
Assesment Institutions (ECAIs) and ExpertCredt Agencies(ECA) in order to determine risk
weighted exposures.

YASTD, 9ANS MPAIRES GE@EVABLES
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9.32. Aprovision for impairment of trade and other current receivablesis egablished whenever there
is objective evidence that the Gompany will not be able to collect all anounts due acording to

the original terms of receivables.

9.33. Sgnificant financialdifficulties of the debtor, probability that the debtor will enter bankruptcy or
delinguency in payments areconsidered indicatorsthat the trade receivable isimpaired.

9.34. Theamount of the provision isthe difference between the assé's carryng anount and the
present value of esimated future cash lows, digounted atthe original effective interestrate.

9.35. Thecarrying amount of the assetis reducedthrough the use of an allowance account, and the
amount of the loss is recogrisedin profit or loss. When a trade or other curent receivable is
uncollectible, it iswritten off against the allowanceaccount for the current receivables.

9.36 CAPITALDEQUACY TABLE

Label

Amount
in thousands

OWN FUNDS

COMMON EQUITY TIER 1 CAPITAL
ADDITIONAL TIER 1 CAPITAL

TIER 1 CAPITAL

TIER 2 CAPITAL

372
0
372
0

TOTAL OWN FUNDS

372

TOTAL ELIGIBLE CAP(Naites 1 & 2)

372

RISK WEIGHTEHXPOSURES

RISK WEIGHTED EXPOSURE AMOUNTS FOR CREDIT, COUNTERPART
DILUTION RISKS AND FREE DELIVERIES

TOTAL RISK EXPOSURE AMOUNT FOR SETTLEMENT/DELIVERY

TOTAL RISK EXPOSURE AMOUNT FOR POSITION, FOREIGN EXCHAN(
COMMODITIEBISKS

TOTAL RISK EXPOSURE AMOUNT FOR OPERATIONAL RISK (OpR)
ADDITIONAL RISK EXPOSURE AMOUNT DUE TO FIXED OVERHEADS
TOTAL RISK EXPOSURE AMOUNT FOR CREDIT VALUATION ADJUSTM

TOTAL RISK EXPOSURE AMOUNT RELATED TO LARGE EXPOSURES |
TRADING BOOK

OTHER RISK EXPOSURE AMOUNTS

TOTAL RISK EXPOSURE AMOUNT

797

17

958

CET1 Capital ratio

1,772
20.96%
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20.96%

9379 ELJR3dzNBE +1£dz2S YR aAyAYdzy /I LJ
Exposure Class Total Exposure Value | Risk Weighted Exposure
Institutions 55 627
Corporates 135 94
Other Items a7 75
Total 350 797

9.38 Furthermore the Company:

assesses the credit quality of its counterparties taking into account their finapagtion,
past experience and other related factors (if there is no independent credit rating by a rating
agency);

ensures that Clients fund their accounts prior to the commencement of trading in financial
instruments;

provides no credit facilities to i€hts; and

monitors all trading accounts through an automated process that highlights trading accounts
approaching or entering into a Margin Call and Stuyp.

CLb! bufkd![b 'Do% ¢

10.1.

10.2.

10.3.

TheCompany may be exposedto Investment Reksresulting from variationsin the return / value
of financial assets in respmse D, or in ascdation with, changed/ fluctuations in the overall
financial markets.

The Company uses the Sandardized Approach for measuring Investment Rsks. Any
Invegment Rgks, to whichthe Compay may be exposed inthe ordinary course of business,is
monitored through various control mechanisms.

Themost significant Investment Reks to which the Company may be exposed include the
following:

a. Market Risk: Market Riskrefleds the extent to whichthe return / value of the financial
assetvaries in respmse to, or in as®ciation with, variations in the ovezfglll fpgréf%t
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returng/ prices. Systematic risksare uncertain events that affect the entire securities
market andthe entire economy.

Asthe Company operateson the basisof the Straght Thraugh Processing (STP) model of
execution, it is not exposed to Market Riskin regard to any trading activities performed
on its trading platform(s), due to the fact that any transactons entered nto by the
GCompanyQ alients through its trading platform(s) are directly placed/passed on by the
Company to itsliquidity providers The Company will then find the appropriate liquid
provider and askthe liquidity providerto execute the transaction. The Company eams
profits through the fixedcommisdon charged to its dients for the sngle trading. As sub,
the Company is not a counterparty to the derivatives transaction entered into by its
clients. Acmordingy, the Gompany is not exposed to Market Riskasit does not hold any
marketable financialinstruments.

Interest Risk Interest Risk refleds the risk that the value of financial instruments will
fluctuate due to changesin market interest rates.

The Company@ income and operating cashflows are substantidly independent of
changes in market interest rates, as the Company has only current interest-bearing
asses. The Company is exposed to interest rate risk in relation to its non-current
borrowings. Borrowings issued at variable rates expose the @mpany to cash flow
interest rate riskBorrowingsisaued at fixed rates expose the Company to fair value interest
rate risk. The Company's management monitors the interest rate fluctuations on a
continuous basis ad actsaccordingly.

Price Risk Price Riskarises from daily fluctuations in foreign currendes, commaodities,
precious metals and equity securities due to the open position on G/Ds held by Cients
trading on the CompanyQ @iading platform(s).

Asthe Company operateson the basisof the Straght Thraugh Processing (STP) model of
execution, it is not exposed to Market Riskin regard to any trading activities performed
on its trading platform(s), due to the fact that any transactbns entered into by the
GCompanyQ alients through its trading platform(s) are directly placed/passed on by the
GCompany to its liquidity providers The GCompany will then find the appropriate liquid
provider and askthe liquidity providerto execute the transaction. The Company eams
profits through the fixedcommisdon charged to its dients for the sngle trading. As sub,
the Company isnot a mwunterparty to the derivativestransaction entered into by its clients.
Accordingly, the Gompany is not exposedto Price Rk asit doesnot hold any marketable
financialinstruments.

Cash Flow and Fair Value Interest Rate Risk: CashHow and Fair Vdue Interest RateRsk
arisesfrom trading activities and from the interest rate changesthat occur in relation to
trading positions that remain open overnight. In addition, cash flow and fair value
interestrate riskariseson cash ad cashequivalertsheld atvariable interest rates.

Due to the straight through processing of all transadions entered into on the GCompanyQ a
trading platform, whichis aninherent element of the STPmodel of execution adopted by
the Gompany, the Company is not expaosed to CashHow and Fair Vdue Interest RateRik
arising from trading activities and from the interest rate changesthat occurin relation to
trading positionsthat remain openovernight. In addition, the Gompany ismonitoring, at all
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times, itsexposure with respectto any cash ad cash equivalents theGompany may be
holding inthe course of its operations at variable interestrates.

Fareign Exchange Risk: Foreign Exchaige Risk refleds the risk that the value of financial
instrumerts / income will fluctuate due to changes inforeign exchange rates. Foregn
Exclange Riskariseswhen future commerdal transactons and reagnised assés and
liabilities are denominated in acurrencyother than the CompanyQ @easurement curency.

The Company@ reporting currency is the Euo. Foreign exchange risk is therisk thatthe
value of financial nstruments will fluctuate due to changesin foreign exchange rates. The
risk ariseswhen future commercial transactions and remgnised assés and liabilities are
denominated in a curency that is not the CompanyQ &eporting currency. The main
currencies,whose fluctuations may have an impact on the resuts of the Company, are
the USD. The GompanyQ &#anagement monitors the exchange rate fluctuations on a
continuous bads and actsacardingly. Furthermore, the Gompany operates on the basis
of the agencymodel of execution, whichadievesthe mitigation of foreign exchange risk
due to the offsetting trades (automatic hedging) entered into with the CompanyQ grime
broker.

Liquidity risk: Liquidity risk is defined as the risk when the maturity of asses and
liabilities doesnot match. Anunmatchedposition potentially enhancesprofitability, but can
alsoincreasethe risk of losses. The Company has policies and procedures with theobject
of minimizing suchlosses.

Furthermore, as the Company operateson the basisof the STP model of execution, it isnot
exposed to Liquidity Risk in regard to any trading actvities performed on its trading
platform(s) due to the offsetting trades (automatic hedging) entered into with the
CompanyQ liguidity providers.

The CompanyQ dnanagement and, in particular, the CompanyQ &Rsk Management
Committee, monitors the mpanyQ &quidity requirements on a rolling forecast basis,
whichtakesinto aaccount expected caslilowsin order to ensure that it hassufficient cash
to meet its operational needs.

Acordingly, in order to manage Liquidity Rik, the Company enaures that the Company
has at all times sufficient cashon demand to meet any operational expenses that may
arise. Furthermore, due to the nature of the CompanyQ @ctivities it is possble to
liquidate as®ts (near-cashasses), if required.

Political Risk the risk of lossof assets could arise becauseof the political or economic
conditions of the country in which the assés of the Company and/or the CompanyQ a
client funds have been gaced through different localbanks/ financialinstitutions.

Asthe Company maintainsac@unts withanumber of liquidity providers (ncludingits prime
broker) that aremainly basedin the Euopean Uhion and with banking institutions thatare
locaedin the EwropeanUnion, the Company may be exposed, to a certain extent, to
the Pditical Rgk mainly in the European Lhion (including, in particular, Gyprus).
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The Company@ management monitors the political and financial situation in the
Ewopean Union (including, in particular, Gyprus) on a continuous basisand is ready to
take action if andwhen required.

Furthermore, the Compay mainly uses liquidity providersthat arebased inthe European
Union, as well as reputable banking institutions based in Cyprus, which the Company
internally asessesas financially stalde, and which are subject to regulatory supervision
by central banks/financial regilators in the Euopean jurisdictions where they are
located.

11. htow! ¢ L hwdY {

OPERATIONAL RSK (OPR) AND ADOTIONAL R EXPOSUREAMOUNT DUE TO HXED

OVERHEADS

11.1.

11.2.

11.3.

11.5.

TheCompany may be exposedto Opeiational Rk resulting from inadequate or failed internal
processes, people and systems, from external events, from the deficienciesrelating to the
CompanyQ @nformation technology and control systems, from human eror and/or from
natural disasters.

TheGompanyQ systems ae evaluated, maintained and upgraded @ntinuously.

Folbwing the introduction of the CRD IV packageinto Cyprus law, the Company usesthe
Sandardised Approach and the Fixed Owrheads Method for measuing its minimum capital
requirementsfor Operational Ri&s, see CAPITAL ADEQUACY TABLE above.

TheGompanyQ &oard of Directors is of the opinion that the CompanyQ &illar 1 capital is
adequate to address the mpanyQ @&perational risk (opr) and additional risk exposue
amount due to fixed overheads identified above, and to cover the additional capital that
would be required if additional operational risk (opr) and/or additional riskexposure due to fixed
overheadswereto arise.

OFRATIONAL RISKSTO WHICH THE GOMPANY MAY BE EXPOSED AND MITIGATION OF SUH

OPERATIONALRISKS

11.6.

In practice, the mogt significant Operaional Risksto which the Canpany may be exposed
include the following:

a. (Oompliance and Regulatory Reporting Risk: Gompliance and Regilatory Reporting Risk
includes the risk of financial loss, including fines and other pendties, which may arise
from non-compliance with applicable laws and regulations (ncluding the diredives and
guidelines issued by CyEQ and from failure in submitting the required reports and/ or
information to a competent authoiity.

The CompanyQ &ompliance and Regulatory Reporting Riskis limited to a sdgnificant
extend due to the supervision applied by the CompanyQ &ompliance Officer and the
CompanyQ nternal Auditors. Furthermore, the Company has a mpliance Department
respasible for among other things preparing and submitting, in a timely manner, the

required reports and/ or information to a competent authority. 27| Page
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Money Laundering Risk: Money Laundering Rek arises from the possbility that the
trading acounts opened by the Company on its trading platform(s) and the related
deposits of Clent funds are usedfor the conceament of illicit and/or criminal sourcesof
moneyto makeit appear like legitimately eamed money.

TheGompany hasdetailed procediresin placeto prevent the use of the trading acounts
opened by the Gompany on its trading platform(s) and the related deposits of Cient
funds for the concedment of illicit and/or criminal sourcesof money, so as toensure full
compliance with EUdirective 2005/ 60/EC of the Euopean Parliament and of the Council
of 26 Odober 2005 on the prevention of the use of the financial system for the purpose
of money laundering and terrorist financing, the Cyprus Prevention and SQuppresson of
Money Laundering Activities Law 2007 andthe related directives and guidelinesissued by
Cy&C

Confdentiality Risk; Gonfidential Information, Information Barriers (= Chinese Walls)
and Rdevant Measures: Information barriers are in place to endure that no improper
flow of information occurswithin the Company. All of the CompanyQ staff is required to
follow the CGompanyQ dnternal procedures prohibiting the illegal access to inside
information, the establishment of Chinese walls, aswell asthe CompanyQ dode/of Business
Gonduct.

Thus,among other things,the Company (i) aeatesphysicalbarriersby permitting G®mpany
Employees acess only to the depatments theyneed to access br the purposesof
their employment duties, (ii) ensures that the proceduresin relation to the protection of
confidential information and information barriersis formalisedand clearlydocumented in
the CompanyQ @de of Conduct that is made available to all of the GmpanyQ Bmployees
at the start of their employment with the GCompany,

(iii) notifies the Company@ Employees that the use of Material Non-public Information
and Non- public Information, for trading purposes,is strictly prohibited, (iv) enaures that
Gompany Enployeeswho become privy to Material Non-public Information and Non-public
Information only do so on a WNeed-to-Krmow . | & dodadR disseminate suchinformation
and immediately contact the Gompliance Depatment in order for such nformation to be
recorded to the Wartch List or Restricted List, as required, under applicable laws and
regulations.

In addition, a number of the CompanyQ a mployges have access to confidential
information in relation to the Company, other Company Employees, Clients and business
partners of the Company. Company Employees are prohibited from disdosing such
confidential information to a third party, either during their employment or thereater,
unlessauthorisedto do so by the CompanyQ Gode of BusinessConduct, the Company@
Gode of Ethics, the CompanyQ golicies and procedures and/or applicable laws and
regulations. If under the above stated conditions a Gmpany Employee is permitted to
discbse confidential information, such discbsure needs to occur only on a Weed-to-
knog Qbasis. @mpany Employees are required expressly to inform the recipent
regarding the confidential nature of the information and indicateany regtrictions on further
use anddissemination.

Peasonal Account Dealing and Relevant Measures: Acording to the Compané STode of
Business Conduct, @mpany Employees are permitted to have a brokerageZ%(F@Jthfgr
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trading financial instruments, including foreign exchange, with a firm other than the
GCompany. Such outside krokerage account must, however, be disdosed to the CompanyQ &
Gompliance Department aspromptly as reasonably practicabe.

Conficts of Interest and Rdevant Measures: In the event that the interests of the
Gompany (or the interests of a Company Employee) compete or interfere, or appear to
compete or interfere, with the interegs of a Clent of the Company, a conflict of interest
may arise.

In order to manage such(potential) conflicts of interest, the Company, among other things,
(i) analysesin-depth the types of financial nstruments to be offered to its Clents, (ii)
endures, through its Invegment Committee, that commission (where applicable) is
permitted insofar as the ©Gmpany has reasonable grounds to be satisfied that
commissbn is received in return for the execution of tradesand may be charged either in
the form of a percentage of the overall value of atrade or as afixed amount, andthat any
commissbn will reawnably assst the Gompany in the provision of its services to its
Cients, on whose behdf the ordersare being executed, and do not, and are not likely, to
impair compliance with the duty of the Company to actin the bestinteress of its Cients,
(iii) retains anup-to-date Conflict of Interest Management Pdicy that is provided to the
CompanyQ €lents during the ac@munt opening process and expresslystates mechanisms
in placeto prevent potential conflict of interest. Assud, the CompanyQ &onflict of
Interest Management PolicyCforms part of the W ferfit Agreement ¢ Terms and nditions
of Busnesa @fichisa hinding legalagreement between the Company andits dients.

Internet (or Gyber) Fraud Risk: TheCompany reliesheavily on the use of internet in order
to provide investment and ancillary servicesto its Clents; thsleaves the ©@mpany exposed
to Internet (or Gyber) Fraud, which ®nsigsof anumber of internet-enabled types of fraud,
including but not limited to, computer intrusions and distribution of malicious codes.

In order to manage its potential exposure to Internet (or Cyber) Fraud Risk,the Gmpany
utilizes a mmprehensive Yhformation Secuity and Cyer RiskManagemS y prdgramme
that is desighed to ensure, anong other things, (i) information and system availability, (ii)
user authentication and validation, and (iii) non-repudiation. Accordingly, the Company
has outsourced the operation of its data centres to certified third parties, which are
equipped with systems that are resilientin nature and high-availability by desin, across
all components, including, without limitation, network equipment (for example, routers,
load balancers and switches), security equipment (for example, firewalls, ntrusion
prevention systems, web security gateways, mail security gateways and encrypion
devices),and high-availability storage.

The Company has developed and implemented auser identification and authentication
system for the protection of its IT systems and resources, which is enforced by using a
username and pasword combination that is in line and consistent with industry
stardards.

Furthermore, in order to prevent and eliminate repudiation (i.e. denial) attempts by its
Cientsregading their exeauted transactions, the Company (i) uses unigue usemame and
password combinations, (i) uses enaypted or proprietary protocols during its
communication with Clents to minimise the possbility of authentication aedentials
being stolen, (iii) records and, where necessay, verifies Cienta (P addresses used for
29| Page
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executing transactions and depositing and/ or withdrawing funds from their trading
acounts, and (v) stipulatesin its W ferit Agreement - Terms and Gnditions of BusinS & & Q
(which Cients need to read, undergand and accept prior to trading) that Clents are
respansible for enauring that their passvord and username remain confidential at all
times and that the Gompany bears no responsibility for any lossthat arisesif a Cient
intentionally or unintentionally revealshis/ her password and/ or username to athird party.

Fraud Risk and Rsk of a Material Misstatement: Faud Riskthat may arise internally
and/ or externally is the risk that resuts from, among other things, misgopropriation of
asses, corruption andfraudulent financial $atements.

Inorder to manage its Fraud Riskand Riskof a Material Misstaement, the @mpany, anong
other things, (i) applies good governance principles, (ii) enaures appropriate and ethical
behaviour within the Gompany, in accordance with the requirements mposedunder the
CompanyQ #ode of BusinessCondu (itlie TompanyQ ®ode of BhA Caicdther related
policiesand guidelines,and (iii) overseesthe qualifications,independence and performance
of itsinternal (PricewaterhouseCoopers Limited) and external auditors Oeloitte Limited).

Information SystemsRisk, Business Disruption, System Failuresand Relevant Meaaures:

The business functionality of the company depends to a great extent on the efficient
operation of the CompanyQ dT ad communication systems. If the installation,
administration, monitoring, maintenance, repar and upgade of the Company@ IT and
communication systems is delayed or not completed successlily, then there is arisk of
disoontinuation of the trading and other activities of the Company.

The ©mpanyQ dT Department is respasible for the installation, administration,
monitoring, maintenance, repar andupgrade of all computer software and hardware.

Furthermore, in order to mitigate potential risks and reduce the impact of potential
issuesin the event that the operability of desighated ITsystems and applications in the
CompanyQ data/ operations centre facility need to be restored at an alternate location
following an incident (or within the existing facilitiesof the Company, if they are useale),
the CompanyQ H department has developed and implemented I YIT Digaster Recovery
PlantIDRP) that provides for the ability to recover from situations including, but not
limited to: unplanned evacuations;, power outages, major water leaks; fire, loss of
water/ sewer service; severe weather; and any faciities failures that may cause functional
interruptions of the CompanyQ é@mputer software and hardware.

As sich, the CompayQ dDRPis designed to account for businessinterruptions of various
lengths and scopes and requires that the IT Department is able to recover critical
functions according to their time criticality.

As part of the ITDRP, each critical IT function has adesighated leader responsible for
preparing and teging its recowery scrpt(s) and eachcritical IT function has established
operational guidelinesand proceduresfor disager recovery to addressidentified senarios.

Furthermore, the Company has developed and implemented a comprehengve Business
Qontinuity PlanQ(the BQPQ that will be put in motion in caseof a physical or other
disasterso that (i) the operation of the Company and the provision of invegment and
ancillary services remain unaffected to all Cients and (ii) any of thesé})@ga@)égé
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obligations to other institutions, including banking institutions and liquidity providers, are
appropriately met.

Under the BCP, key personnel and management shall physicallyrelocate and carry out
business,as normal. The BCPcentre is appropriately equipped in order for the Company
to maintain its competitive advantage and systems integiity, including, but not limited to,
internet connectivity from multiple service providers, incasea disasteroccurs.Acarding
the BAP, the CompanyQ a dejhatment is equipped with afast, secure and stable telephony
and network connectivity and hasextended provisions for power supply to prevent lossof
servicesduring any power outages.The BCPdocumentation is up-dated regularly in order
to refled the on-going improvements and changesto the CompanyQ Businessprocesses
and requirements. In addition, the BCRlocumentation includesthe putting into operation
of emergency test scenarios on a regular basis;suchtest s@narios make it easier for
Company Employees to understand the steps to be followed once a BCHs put into
motion.

TheManagement and speificaly the CompanyQ @-house IT Depatment are monitoring
and taking all necessary steps for the smooth and uninterrupted operation of the
GCompanyQ id and communication systemsand to ensure that, in caseof aphysicalor other
disager so that (i) the operation of the Company and the provision of invegment and
ancillary services remain unaffected to all Clents and (ii) any of the CompanyQ a@bligations
to other institutions, including banking institutions and liquidity providers,are gpropriately
met.

12. h¢ 1 9vY v

a.

Legal Risk: The Company may be exposed to Legal Rskthat arisesfrom uncertainty in the
interpretation of contractual claises,lawsand/ or regulations.

Inorderto manage its legal risk,the Company hasengaged, on a contract basis the sewices
of aspecidist lawyer in financialand corporate matters,specialised not only in jurisdiction
of the Republic of Cyprus, but also in jurisdictions other than the jurisdction of the
Republic of Gyprus, to act asthe CompanyQ Eegal advisor, responsible for, among other
things, preparing any documentation, including, but not limited, to contractual agreements
in which the company engages and, among other things, for looking into the implications
of trading new products or enteringnew markets.

Furthermore, the Company strictly adheresto the requirement imposed by G/SECGhat
any marketing material, which the Company intendsto publish for promotional purposes
is reviewed and approved beforehand by the @mpanyQ &mpliance Officer and legal
depatment.

Reputational Risk: TheGompany may be exposedto reputational risk that may arise due
to a number of factors, including, but not limited to, negatve publicity, pending or
concluded ltigation, lost revenue and decline in the value of the CompanyQ shares.

In order to manage its reputational risk,the Gompany, among other things, ensuresthat
the Company is responsive to market changes (including changes of regulatory nature)

31| Page



13.

{3 Traderstrust

The Essence Of Trading

and that policiesand procedures (including the CompanyQ #dde of BusinessConduO (i Q
and the CompanyQ &odelf BEhA Oareadheredto.

c. Stategic Risk: The Company may be exposed to strategicrisk that could result due to
poor strategicbusinessdecisions taken andimplemented by the Company.

Inorderto manage its strategic risk,the Company, among other things, (i) assesss, asoften
as required, the CompanyQ &trategic diredion, taking into acoount its objectives, axd
updates the Company® budgets acordingly, (ii) requeds the approval of the Board of
Diredors to initiate any projects that might have an impact to the CompanyQ ghart and
long term businessplans and require people and other resourcesin order to be completed,
and (iii) reports, as often as required, to the Board of Directors milestones and other
goals abieved/ not adhieved so that actual resits can be measued in comparison to
forecadts.

d. Qutsourcing Risk: The Company may be exposedto outsourcing risk, which is the risk of
lossor reputational damage asaresut of sewicefailure on thepart of anoutsourced sevice
provider. Whilst the Company does outsource certain key processes, it actively seeks to
avoid outsourcing riskthrough a rigorous sdection process of service providers, ongoing
due diligence and the application of recowery plansin the instance of failure, including the
ability to replicate certain processsin house.

e. Renuneration Risk: The Company may be exposed to remuneration risk, which isthe risk
that the Company@ remuneration policy incentivises employees to act in ways that may
undermine effective risk management by, for example, aligning rewards with short term
resuts which may encourage individuals to take risks that push the boundaries of the
CompanyQ tolerated risk levels. The Company has developed remuneration policies that
seek to abide by general best practices. The CompanyQ &nanagement specificaly takes
into account not only compliance with credit and market risk limits when considering
individual compensation packagesbut also reviews alherence to broader operational,
governance and compliance controls.

w9 hb 9w! ¢thi B! b Bw! ¢L9 {

GENIRAL

13.1. TheCGompany is required to disdose certain information on at leastan annual basisregarding
its Remuneration Policy and practicesfor those staff whose professonal acivities have a
material impact on the risk profile of the Company. The CompanyQ disdosuresin that regad
aremade in accordance withits size, internal organisation and the nature, scope and complexity
of its adivities.

13.2. The GompanyQ &emuneration Pdicy has been approved by the CompanyQa .o |
Directors.

13.3. Due to its size, nature and complexity, the Company is not required to appoint an
independent remuneration committee.
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13.4. The Compane DRanuneration Pdicy will be reviewed as part of annual processes and
procedures, or following a significant change to the business requiring an update to its
internal cgital adequacyassesment.

13.5. Individuals are ewardedbasedon their contribution to the overall rategy of the business.

=

Invegment Generation
Invegment Trading
Sales &Marketing
Operafons

13.6. Other factors suchasperformance, reliability, effectivenessof controls, businessdevelopment
and contribution to the businessare taken into account when assessig the performance of
the senor staff responsble for the infrastructure of the Compay.

13.7. The Company takes a proportionate approach to its Remuneration Pdicy disdosues in line
with the nature, scde and complexity of the CompanyQ @perations and, assuch, haschosennot
to disdose exact remuneration figures in regards to the remuneration of the individual staff
identified by the CompanyQ Bemuneration Pdicy.

138. The Gompany may omit required discbsures whereit believes that the information could be
regarded as prejudicial to the national transposition of Directive 95/46/ ECof the Europan
Parliament and of the Cauncil of 24 October 1995 on the protection of individuals with regard
to the processing of persoral data and onthe free movementof suchdata.

13.9. TheGompany hasmade no omissons on the grounds of dataprotecion.

PURPOSE

13.10.Theremuneration policy of TTCM Traders Trust Caital Markets Ltd. (the 6Companys) applies
to all of the CompanyQ émployees.

13.11.The policy reflects the CompanyQ @bjectives for good corporate governance as well as
sustdaned andlong-term value creation for shaeholders. Inaddition, it ensuresthat:

the Company is able to attract, develop and retain high-performing and motivated
employees in acompetitive, international market;

employees ae offered acompetitive remuneration package;

employees feel encouraged to create sustanable results and that a link exists between
shareholder and employeeintereds,

the CompanyQ fcus aeasare sypported.
13.12. Thepolicy focuseson ensuring sound and effective risk management through

a stringent governance structure for setting goals and communicating these goals to
employees;

including both financial and non-financial goalsin performance and result asselssments;
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and
making fixed salaiesthe mainremuneration component.

CORPRATE GOVERNANCE

13.13.Theremuneration policy of the Company is setby the CompanyQ doard of Diredors. Decisons
with regards to remuneration levels and sdary increa®s of employees are taken by the
E>ecutive Diredors of the Company, in consutation with the departmental heals.

13.14.Performance is assesed using a set of criteria that differ aacording to the position and
respansiilities of the employee concerned. $ecificdly, dealing staffare evaluated basedon the
speedof order execution, the number of trade rejections and the quality of cusibmer sewice,
among others.

13.15.In addition to examining these facors, the Executive Directors of the Gompany will hold
disaussbns with each employee at the begnning of each year to disaiss the employeeQ a
performance during the preceding year, while they also take into consideration the
recommendations received by the headsof depatments with regads to the employees they
propose for salay increase.

13.16.At the annual performance and appraisal interview, the individual employees and managers
evaluate and document performance and set new, documented goals. Decisbns on
adjustment of the employee@ fixed salay or on performance-based pay, as described
hereindter, are made on the basisof this meeting. Adjustment of material risk taleNXHixed
salay or on performance-based @y, as decribed heeinafter, is basedon the same processas
above stated.

REMUNERATION COMPONENTS

13.17.Thevarious remuneration components are combined to enaure an gpropriate and balanced
remuneration packagethat reflects the businessunit, the employeeQ &ank in the Company
and professonal activity aswell as market practice.

13.18.Thefive remuneration componentsare:
fixed remuneration (including fixed supplements);
performance-based remuneration (variable salay, asdescribed hereinafter);
workerscompensation andsickleave schemes;
other benefits;
severance payment.

13.19.The fixed remuneration is determined on the basisof the role of the individual employee,
including responsbility andjob complexity, performance and localmarket conditions.

13.20.The performance-based remuneration motivates and rewards high performers who
strengthen long-term customer relations, and generate income and shareholdgy P/@Jtéeg As
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described below, the Board of Diredors has determined a maximum percentage of
performance-based remuneration relative to the fixed remuneration. This percentage varies
acording to the type of position held. Performance basedremuneration will be disbursed as
cashbonusonly.

13.21.Workers compensation and sick leave schemes guarantee employees a basic cover in the
event of illness or death. The workers compensation schemes of the companyQ &xecutive
Directors and employees are subject to, and are regulated by applicable laws and regulations
in Cyrus. The Company is committed to meeting is obligations under applicable workersQ
compensaton acts which provide medical, rehabilitation, and wage-replacement benefits to
individuals who sustin work-related injuries or illnesss while working. All work-related
accidents, injuries, and illneses must be reported immediately. The failure to promptly
report an accdent, njury, or illness may resut in the loss of coverage under gplicable
workS Ndrbensation insurance.

13.22.In acmrdance with applicable laws and regulations in Cyprus, TTCMTraders Trust Capital
Markets Ltdis under no statutory obligation to pay sickpay and sickpay is payable exclusvely
by the Sciallnsurance Depatment. An employee is entitled to receive sick pay for any period
of over (three) 3 days inwhich he is unable to work in accordance at the prescrbed sttutory
rate.

13.23.The maximum number of daysfor which sick pay is payableis 156 days in relation to every
period of interrupted employment, which canbe extended under certain circumstanceswhere
incagpacity is not of a permanent nature. An enployee who exceeds his/her allotment of sick
days per year will have a portion of his'her salay deducted at the end of the respectve
month in which the excesssickdaysappeared. However, if mitigating circumstancesexist as
to an employeS Qocantinued absenceor sick leave, these circumstanceswill be taken into
consideration before any decison on sucha salay deduction is made.

13.24. Thecompany provides each employee with 5 (five) daysof sickleave without requiring a note
from a physician(if an employee exceeds his/her limit for sick days in the year, she’ he must
bring a sic-list notice from the treating physican). If an employee is unable to work due to
illness,he/ shemust notify his/herimmediate supervisor directly assoon aspossble and by the
time he/ shewasto report to work.

13.25. Thecompany permits the use of available sck daysfor absence due to the birth or adopton of
a chid to an employee. Industrial acailents and illnessare covered byWorkS N@mipensaton
Insurance pursuant to the requirementsof applicable lawsand regulationsin Cyprus (see aove).
Thesickleave policy outlined above doesnot apply to thoseillnessesor injuriesthat arecovered
by a Worker's Compensaiton policy.

13.26.0ther benefits are awarded on the basisof individual employment contracts and local market
practice.

13.27.Seveance payments are payable inaccordance with relevant employment laws.
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PERFORMANCEBASED REMUNERATION

13.28.Performance-based remuneration is awarded in a manner which promotes sound risk
management and does not induce excessive risk-taking, i.e. by granting a significant
proportion of performance-based @y asdeferred cash.

13.29.Non-disbursed performance-basedcomponents are subject to back-teging (as aminimum for
employees identified asrisk takers) and shouldbe forfeited in full or in part if granted on the
basis of unsustanable results or if the economic state of the Company has deteriorated
significantly.

13.30.Disbursed as vell as non-disbursed components are subject to claw back without
compensafon if granted on the basisof data whichhas subsequently proven to be manifesly
misstated.

13.31.Performance-basedpayis awardedby ensuring;

anappropriate balance between fixed and performance-basedcomponents;

that the fixed component represents a sufficiently high proportion of the total
remuneration to make non-payment of the performance-basedcomponent possble;

that the performance-based component reflectsthe riskunderlyingthe achieved resut;
that awarded performance-basedpay may be forfeited in full or in part if granted on the
basis of unsustanable results (badk-testing ¢ as a minimum for employees who are

identified as rik takers);

that awarded performance-basedpay may be claved back if granted on a deliberately
erroneous foundation;

13.32.Performance-based emuneration pools must be based on an assesment of the CompanyQ@
budget performance and a number of Key Performance Indicators reflecting the trend in the
CompanyQ fcusareas.
13.33.TheKey Performance Indicators cover the following:
profit before taxcompared with budget;
assesment of risk-adjusted return;
cost development;
change in customer satisfaction;
compliance with internal businessprocedures.
13.34.The Board of Directors decideson the funds to be allocated to the performance-based

remuneration pools. TheGCompanyQ éontrol functions are involved to ensure that risk, caital
and liquidity limits arenot exceeded. 36| Page
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13.35.Performance-basedpay is granted to employees with particular influence on Company resuts
and shareholder value. In functions tameting apital markets, performance-based pay
constitutes asignificant proportion of the total remuneration packagefor sdeded employees
to attract and retain the most talented people in these fields.

13.36.Performance-based pay is granted to reflect the individual employeS Querformance and
depatmental as wll as Company resuts. Adisaetionary assesment is alwaysmade to
enaure that other factors ¢ alsofactors which are not directly measugable ¢ are considered.

13.37.9gn-on fixed pay aswell as sty-on and guaranteed variable pay is granted only in exceptional
casesand only to attract or retain highly specialisedindividuals. Such pay may not exceed one
yS I Nangy.

13.38.The maximum total amount available for performance-based pay is set at 25% of the
CompanyQ #arnngs Before Intaestand TaxesC(YEBT)in eachyear.

Peaformancebased bonus schemefor Departments other than Salesrelated Departments

13.39.The company operates a discreionary annual bonus scheme to recognise an employeeQ &
contribution to the suaessof the GCompany.

13.40.The discrefonary annual bonus scleme of the Company is set by the CompanyQ & nior { S
Headsand the Board of Directors. Decigons with regard to the discrtionary annual bonus
schame are taken by the Eecutive Directors of the Company, in consutation with the
depatmental heads.

13.41.Participation to the schame is subject to certain conditions set in this section of the Rejort,
and also in the Company@ ¥mployee Handboo] i more detail. The disaetionary annual
bonus screme is a different arrangement from the commissons scleme (a sales incentive
plan) that employees in the Redail Sales Depatment, Institutional Sales Department and
Qustomer Qupport Depatment are eligible to participate in.

13.42.Thediscretionary annual bonus year runs from January 1% until December 31%.

13.43.In order to consider paying a discretonary annual bonus scheme to any employee, the
Company needsto:

execue on average a monthly certain volume during the relevant bonusterm, st by the
BE>ecutive Directors of the Company, inconsutation with the departmental heads; and

achieve on average certain monthly gross revenue during the relevant bonus term, set
by the BEecutive Directors of the Gompany, in consutation with the depatmental
heads.

13.44.In addition to the above, an employee may be eligible to participate in the discreionary
annual bonus sheme if he/ sheachieved acertain minimum sare in hig' her annual gopraisal.

13.45.1n order to determine the amount of a discreionary aanual bonus payment, the Gompany will
consider a number of factors including but not limitedto:
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the amount of the overall bonus pool determined by the GompanyQ &oard of
Directors,

the amount -out of the overall discretionary annual bonus pool - allocated to an
employeeQ department according to the sum of salaies received by the Depatment@
employees - (this does not mean that (i) the bonus will be equally spit among
employees of that Depatment and (ii) the bonus reeived will be pro-rata to an
employeeQ @onthly salay);

the employeeQ &ontribution to hig’her Depatment and the CompanyQ &usiness in
general;

the employeS (éformance during the relevant bonus term;
the employeS @thos, punctualty and team sprit; and

the employeS Qidy-to-day conduct having in mind the CompanyQ &de of Conduct and
CGode of Bhics.

13.46. Theamount of a discretionary annual bonus payment doesnot dependon the monthly salay of

anemployee, or his/ her seniorityin the department, or his/ her yearsof sewice to the G@mpany;
therefore, a high-performance junior employee may receive a higher discreionary annual
bonus compared to a lower-performance senior employee that receives a higher monthly
salay.

13.47.Generdly, the discretionary annual bonus will not exceed 20% of the employeeQ fixed salary,

including pension contributions, but it may be higher for selected employees. Discretionary
annual bonusesare granted to the individual employee on the basisof compliance with the
employeeQ @erformance, inac®rdance with the criteriadescrbed above, and in the employeeQ a
employment agreement, which contains both financial and non-financial targets. Theresuts
achieved for the employeS Qi&partment/ businessunit will be included in the assesnent.

13.48.In order to be eligible to receive disaetionary annual bonus, anemployee needsto be employed

by the Company on the relevant discreionary annual bonus payment date. If an employee
terminates his/ her employment or if he/ she hasbeen dismissedby the Company prior to the
disaetionary annual bonus payment date thenthat employee (i) is not entitled to recive the
discretionary annual bonus on a pro-rata basis ad (i) is not entitled to receive any damagesfor
lossof payment under the discretionary annual bonus sheme.

13.49.In adition, an employee isnot eligible to participate in the discretonary axnual bonus

schame if his/ her probation period (i.e., the first six (6) months of employment) hasnot expired.
BEven if anamount - out of the owerall discretionary annual bonus pool - is albcated to a
Depatment, the Department®@ Manager, in conjunction with the Eecutive Directors of the
GCompany, reservesthe right not to proceed with the payment of any disaetionary annual bonus
payment, if none of the employeS Zp&@formance s satisfactory.

13.50.Employees on maternity leave during the disaetionary annual bonus term are eligible to

participate in the discretionary annual bonus schame, but, in this instance,any discretonary
annual bonus may be paid on a pro-rata bass.
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13.51.In 2016, the remuneration for Departments other than Sales related Departments consided
mainly of fixed monthly sdaries.

Canmissions schemefor the Reail Salesand Institutional SalesDepartments

13.52.The Rdail Sles and Institutional Sales Depatments are eligible to a certain amount of
commissbn bonus for anytrading volumes alove the settargets for eachcountry.

13.53.The commisson bonus scheme of the Company is set by the CompanyQ Senior Management
and the Board of Directors. Decisbnswith regard to the commission bonus scheme aretaken by
the Executive Directors of the Company, in consutation with the departmental heads

13.54.Generally the commisson bonus will not exceed 25%o0f the employeeQ & T ark, BdRuding |
pensioncontributions, but it may be higher for sekected employees. Commisgon bonusesare
granted to the individual employee on the basis of compliance with the employeeQ a
performance, in accordance with the criteria descrbed above, and in the employee@
employment agreement, which contains both financial and non-financial targets. The resuts
achieved for the employee@ depatment/businessunit will be induded inthe assessmaat.

13.55.In 2016 the remuneration for the Redail Sales and Institutional Sales Departments consisted
only of fixed monthly salares.

RISKTAKERSAND GONTROL FUNCTIONS

13.56. Theremuneration of materialrisktakers and employeesin control functionsis subject to stricter
conditions. Once ayear,the Board of Directorsidentifiesemployeeswho maytake material risks
on behdf of the Company, such asemployees investing Company funds and/or employeeswho
monitor compliancewith risk taking limits.

13.57.0ther employeeswith a material impact on the CompanyQ @sk profile are also subject to the
stricter remuneration conditions.

13.58.Employees in control functions, including Legd, Internal Audit, Compliance, Finance and Rik
Management are not eligible for performance-basedpay.

13.59.Employees in control functions receive remuneration in the form of fixed sakries only. The
GCompany ensuresthat employeesin thesefunctions receive competitive remuneration.

RBEVIUNERATION OF THE NON-EXEQUT VE MEMBER SOF THEBOARD OF DIRECTORS

13.60.Non-executive Members of the Board of Direcors receive a fixed fee. Non-executive Board
members arenot covered by incentive programmes axd do not receive performance-based
remuneration.

13.61.Thebasicfee of a Non-executive Board member is se at a level that is on par with the rest of
the market and refleds the qualifications and contribution required in view of the CompanyQ &
complexity, the extent of the respasibilities and the number of Board meetings. No pension
contributions arepayable on Non-executive Board memberd @es.¥

RBEV UNERATION OF EXEQUT VE DIRECTORS

39| Page



13.62.Theremuneration of the Executive Board Membersisto ensure the CompanyQ @ntinued ability
to attract and retain the most qualified Executive Board Members and a good basis for
succes®n planning. In connedion with the annual assesment of the remuneration of the
E>ecutive Board Members,developmentsin market practiceare assesed g/stematicaly.

13.63.The remuneration of the Executive Board Members consids of fixed pay and incentive
programmes. BExecutive Board Members are also entitled to a free phone and other fixed
benefits.

13.64.The performance of Executive Board Members is asses&d once a year basedon a written
performance agreement containing both financial and non-financial goals. These goals refect
the CompanyQ value creafon targets, both in the short and in thelong term.

MISCELIANEOUS
13.65.The Board of Directors may deviate from the CompanyQ &emuneration Policy in individual
casedf justified by extraordinary ciracumstarces.

REVIUNERATION OF THE COMPANYS PHRSONNH. FORTHE YEAR ENDED ON DECEMBER 31ST, 2016

13.66.The remuneration of the ®@mpanyQ éeArsonneI for the year ended on December 31%, 2016,
whichincludessalaiesas vell as anployS Ndcialsecurity contributions, is as seforth in TABLE

below:
TABLE STAFFOOSTS 2016 2015
€ €
Wagesand salaries 311,500 276.471
Social insurance costs etc. 28,919 25.780
Fedal contribution 1,239 934
Social cohesionfund 6,126 5.424
Other contributions 1,689 -
349,473 308.609

REBVMUNERATION OFTHE COMPANYS DIRECTORSANDKEY STAFOR THEYEARENDEMMECKBER 31ST, 2016

13.67.Theremuneration of the CompanyQ Birectors for the year ended on December 31%, 2016 is
as &t forth in the TABLEDbelow:

TABLE DIREQORS REMUNERATION 2016 2015
€ €
Directors' feesas non-executives 4,750 3,500
Directors' remuneration 47,958 39,000
Key Staff 146,588 128,765
199,296 171,265

13.68.1t shouldbe noted that the legalfunction, Internal Audit, AML & Compliance, and Acounting
Depatments are outsourced and, therefore, are not included inthe tables.

13.69.TheCGompany did not pay any non-cashremuneration during the year 2016.
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